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FOR THE WORKPLACE
Mental Health

Mandy McIntyre, Founder/Principal

Mental Health First Aid Instructor

WHAT TO EXPECT 
FROM THIS SESSION:
• Mental health overview

• How to identify those at risk (because you do have them) 

• 3 steps to reduce the risk of tragedy
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WHAT NOT TO EXPECT 
FROM THIS SESSION:

• To obtain all the answers in one session

• An absence of technical difficulties.

• Feeling like you wasted your time by attending :) 

TODAY'S GOAL: 

To raise awareness 
around mental 
health, reduce the  
stigma and save 
lives!
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MENTAL HEALTH OVERVIEW

WHAT IS MENTAL HEALTH? 

Source: US Department of Health & Human Services

Mental health includes our emotional, 

psychological and social well-being.  

-US Department of Health & Human Services

Source: US Department of Health & Human Services

WHAT IS A MENTAL HEALTH “CHALLENGE”? 
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WHAT IS A MENTAL HEALTH “CHALLENGE”? 

• There is a major change in a person’s 

thinking, feeling, or behavior.

• This change interferes with their daily life.

• The interference does not go away quickly 

and lasts longer than typical emotions or 

reactions.

IDENTIFYING THOSE AT RISK:
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Youth suicide rates rose 62% from 2007 to 2021.

Source: CDC
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2023 had the highest rates of suicide 
in America than any other year on record.

Source:CDC

THE PERFECT STORM:  
NATIONAL MENTAL HEALTH CRISIS 

MENTAL HEALTH IN THE 
WORKPLACE
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OUR WORK ENVIRONMENTS PLAY A 
SIGNIFICANT ROLE IN OUR LIVES.

Source: Mental Health America 
2021 MIND THE WORKPLACE REPORT

Company culture (job 

satisfaction, work/life 

harmony)

Stigma and 

fear

Poor supervision and 

management

High pressure work 

environments

Workplace Mental Health Risk Factors

Physical workspace & 

ergonomics
Access to healthcare
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Can mental illness be OSHA recordable? 

Mental illness CAN be recordable, if:

“Mental illness will not be considered work-related 
unless the employee voluntarily provides the employer 
with an opinion from a physician or other licensed 
health care professional with appropriate training and 
experience (psychiatrist, psychologist, psychiatric 
nurse practitioner, etc.) stating that the employee has a 
mental illness that is work-related.”  
Source:

1904.5 - Determination of work-relatedness.

1904.5(b)(2)(ix)
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What can 
employers 
do to help?

WORKPLACES CAN 
BE ENGINES OF 

MENTAL HEALTH 
AND WELLBEING
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• Company culture 

assessments 

• Anonymous 

employee feedback 

surveys

• Leadership reviews
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EDUCATION, TRAINING & RESOURCES

988 Suicide & Crisis Lifeline  

www.samhsa.gov/find-help/988
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EDUCATION, TRAINING & RESOURCES

EDUCATION, TRAINING & RESOURCES
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MENTAL HEALTH FIRST AID 
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REASON FOR OUR GOAL:  

• National mental health crisis

• Record high suicide and overdose deaths

• The landscape of our work environments has changed post-pandemic

• Because your team deserves it and your company will benefit from 

mental health initiatives

Website : www.levelup-consultants.com

Email : mmcintyre@levelup-consultants.com

THANK YOU!

+ 2 1 6 - 4 0 9 - 8 5 3 7

www.levelup-mentalhealth.com

mmcintyre@levelup-consultants.com
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